
TRANSFERS/REINSTATEMENTS PACKETS

TRANSFERS

If you are interested in transferring to Tobyhanna Army Depot, please submit the following
information along with this packet:

. SF-50 NOTIFICATION OF PERSONNEL ACTION
o THE LAST COPY OF YOUR PERFORMANCE APPRAISAL

REINSTATEMENT

If you are interested in re-entering the Federal workforce and have left Federal service as a
Career-Conditional employee, you have 3 years following your separation date to re-apply
directly to any Federal agency.

If you are interested in re-entering the Federal workforce and have left Federal service as a
Career employee, you are eligible to apply directly to Federal agencies at any time.

Please submit the following information along with this packet:

o SF-50 NOTIFICATION OF PERSONNEL ACTION
o THE LAST COPY OF YOUR PERFORMANCE APPRAISAL

If you need a copy of your last SF-50, please write to:

NATIONAL PERSONNEL RECORDS CENTER
111 WINNEBAGO STREET
ST. LOUIS, MO 63118

SEND THE ABOVE INFORMATION TO:

TOBYHANNA ARMY DEPOT
ATTN: PECH.NER.T/R
11 HAP ARNOLD BOULEVARI)
TOBYHANNA, PA 18466.5077

Enclosed in this package is an occupational listing identifuing current positions at Tobyhanna
Army Depot. This listing is provided to assist you in selecting the 5 occupational series for
which you wish to be considered.

Your application will remain active for 2 years from the date received.

sHouLD YOU HAVE ANY QUESTIONS PLEASE CALL (570) 615-7292.



Series and Grade Selection

In order to determine qualifications, you MUST provide a resame detailing work
experience and/or education you have for the positions you are applying for. When
describing work experience, you MaST include emplo)ter name. dates (month and

)tear,\. and number qf hours the job was pedormed per week (f"ll time or part time
basis). Additional pages containing required documentation such as transcripts,
DD-214's, SF-50 actions, certifications, etc. moy be attached to this package.

*Failure to submit substantive documentation of qualifications will eliminate
vou from consideration*

I wish to be considered for the following five (5) job series and grade levels:

Series Grade Level(s)

( l )
(2)
(3)
(4)
(s)

Name (Printed)

Address

Signature DATE

Yes
*I am interested in deployments to Southwest Asia (SWA) 

[] n



Declaration for Federal Employment
GENERAL INFORMATION
1. FULL NAME (First, middle,last)

o
3. PLACE OF BIRTH (lnclude city and state or country)

a

7a. Are you a male born after December 31, 1959?

7b. Have you registered with the Selective Service System?

7c. lf 'NO,. describe your reason(s) in item #16.

Fom Apprcved
OMB No. 320&0182

2. SOCIAL SECURITY NUMBER

a

4. DATE OF BIRTH (MM/DDIYYYY)

o

6. PHONE NUMBERS (lnclude area codes)

Day a

5. OTHER NAMES EVER USED (For example, maiden name, nickname, etc)

a

a
Night <)

Selective Seruice Registration
lf you are a male born after December 31 , 1959, and are at least 1 8 years of age, civil service employment law (5 U.S.C. 3328) requires that
you must register with the Selective Service System, unless you meet certain exemptions.

ffi
ffi

m No ff"No" skip 7b and 7c. tf "YES" go to 7b.

ffi No /f"No" sotoTc.
YES

YES

Military Senrice
8. Have you ever served in the United States military?

lf you answered "YES," list the branch, dates, and type of discharge for all active duty'

lf your only active duty was training in the Reserves or National Guard, answer "NO."

Backg rou nd lnform ati on
For all questions, provide all additional requested information under item '16 or on attached sheets. The circumstances of each event
you list will be considered. However, in most cases you can still be considered for Federal jobs.

For questions g,10, and 1 1, your answers should include convictions resulting from a plea of nolo contendere (no contest), but omit (1) traffic

fines of $300 or less, (2) any violation of law committed before your 16th birthday, (3) any violation of law committed before your 18th birthday
if finally decided in juvenile court or under a Youth Offender law, (4) any conviction set aside under the Federal Youth Correclions Act or

similar state law, and (5) any conviction for which the record was expunged under Federal or state law.

During the last 10 years, have you been convicted, been imprisoned, been on probation, or been on parole?
(lncludes felonies, firearms or explosives violations, misdemeanors, and all other offenses.) lf "YES," use item 16
to provide the date, explanation of the violation, place of occuffence, and the name and address of the police

department or court involved.

YES

m
NO

ro

n YES Provide information below

Erancfr Frory ,
uMfittiryv\tv .

' f f i , , , ,

10. Have you been convicted by a military court-martial in the past 10 years? (lf no military service, answer "NO.") lf
"YES," use item 16 to provide the date, explanation of the violation, place of occurrence, and the name and address
of the military authority or court involved.

NO

ro
YES

rc
11. Are you now under charges for any violation of law? lf "YES," use item 16 to provide the date, explanation of the

violation, place of occurrence, and the name and address of the police department or court involved.

NO

m
YES

m
12. During the last 5 years, have you been fired from any job for any reason, did you quit after being told that you

would be fired, did you leave any job by mutual agreement because of specific problems, or were you debaned from
Federal employment by the Office of Personnel Management or any other Federal agency? lf "YES," use item 16
to provide the date, an explanation of the problem, reason for leaving, and the employer's name and address.

NO

m
YES

m
13. Are you delinquent on any Federal debt? (lncludes delinquencies arising from Federal taxes, loans, overpayment of

benefits, and other debts to the U.S. Government, plus defaults of Federally guaranteed or insured loans such as
student and home mortgage loans.) /f "YES, " use item 16 to provide the type, length, and amount of the delinquency

NO

m
YES

m
or default, and steps that you are to conect the error or the debt.

U.S. Office of Personnel Management
5 U.S.C. 1302, 3301, 3304, 3328 & 8716

Ootional Fom 306
Revised January 2001

Previous oditions obsol€te and unusabls
754041-368-7775



Declaration for Federal Employment

Additional Questions
14. Do any of your relatives work for the agency or government organization to which you are submitting this form?

(lnclude: father, mother, husband, wife, son, daughter, brother, sister, uncle, aunt, flrst cousin, nephew, niece,
father-in-law,mother-inlaw, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother,
stepson, stepdaughter, stepbrother, stepsister, half brother, and half sister.) lf "YES," use item 16 to provide the
relative's name, relationship, and the department, agency, or branch of the Armed Forces for which your relative works.

Fom Approved:
OMB No.3206-0182

NO

m
YES

m
15. Do you receive, or have you ever applied for, retirement pay, pension, or other retired pay based on military,

Federal civilian. or District of Columbia Govemment service?

Continuation Space / Agency Optional Questions
16. Provide details requested in items 7 through 15 and 'l 8c in the space below or on attached sheets. Be sure to identify attached sheets

with your name, Social Security Number, and item number, and to include ZIP Codes in all addresses. lf any questions are printed below,
please answer as instructed (these questions are specific to your position and your agency is authorized to ask them).

Certifications / Additional Questions
APPLICANI: lf you are applying for a position and have not yet been selected, carefully review your answers on this form and any
attached sheets. When this form and all attached materials are accurate, read item 17 , and complete 1 7a.

APPOINTEE: lt you are being appoinfe4 carefully review your answers on this form and any attached sheets, including any other application
materials that your agency has attached to this form. lf any information requires correction to be accurate as of the date you are signing, make
changes on this form or the attachments and/or provide updated information on additional sheets, initialing and dating all changes and
additions. When this form and all attached materials are accurate, read item 17, complete 17b, read 18, and answer 18a, 't8b, and '18c as
appropriate.

17. I certify that, to the best of my knowledge and belief, all of the information on and attached to this Declaration for Federal Employment,
including any attached application materials, is true, correct, complete, and made in good faith. I understand that a false or fraudulent
answer to any question or item on any part of this declaration or its attachments may be grounds for not hiring me, or for firing
me after I begin work, and may be punishable by fine or imprisonment. I understand that any information I give may be investigated
forpurposes of determining eligibility for Federal employment as allowed by law or Presidential order. I consent to the release of
information about my ability and fitness for Federal employment by employers, schools, law enforcement agencies, and other individuals
and organizations to investigators, personnel specialists, and other authorized employees or representatives of the Federal Government.
I understand that for financial or lending institutions, medical institutions, hospitals, health care professionals, and some other sources
of information, a separate specific release may be needed, and I may be contacted for such a release at a later date.

'17a. Applicant's Signature: Date Date of ADoointmsnt or Convecion

MM/DD/YYYY(Sign in ink)

18. Appointee (Only respond if you have been employed by the Federal Government before): Your elections of life insurance during
previous Federal employment may affect your eligibility for life insurance during your new appointment. These questions are asked to
help your personnel office make a correct determination.

MM / DD /YYYY
18a. When did you leave your last Federal job? DATE:

NO

n
YES

m

17b. Appointee's Signature: Date(Sign in ink)

'18b. When you worked for the Federal Government the last time, did you waive Basic Life Insurance or
any type of optional life insurance?

NO

m
YES

n
Do Not Knowr:

18c. lf you answered "YES" to item 18b, did you later cancel the waiver(s)? lf your answer to item 18c is
"NO," use item 16 to identiff the type(s) of insurance for which waivers were not canceled.

Not Know

il
DoNO

n
YES

ffi
NSN 7540-01-368-777sU.S. Office of Personnel Management

5 U.S.C. 1302, 3301, 3304, 3328 & 8716

Optiohal Form 306
R€vised January 2001

Previous editions obsolete and unusable
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ARTS AND INFORMATION POSITIONS

Listed below are the professional arts and information posilions eslablished at Tobyhanna
A.my Depol. Enlry into these posit ions is usually al grades GS-5 through GS-l l .  To quali fy at
grade GS-5, applicants need 3 years general experience, I year which is cquivalent 1o al leasl
GS-4 or 4 years appropriate post-high school sludy. A1 the CS-7 level requires I year equivalent
expcricnce 1o the GS-5 level or I year of graduate level education. At rhe GS-9 level, there is a
requiremenl masler's or cquivalent graduate degree or 2 ftill years of progressively higher level
graduale educalion leading to such a degree or I year equivalent to al leasl GS-7. Al the GS-l I
leve l,  a Ph.D. or equivalenl docloral degree is required or 3 ful l  years of progressively higher
lcvel graduale education leading 1o such a degree or I year equivalenl lo al least GS-9 level.

ct-titt I cA t. t,ost ] 't oNS

Listcd below arc cler ical  posi t ions cstabl ished al  1-obyl ianna Army Depot.  Enlry inlo
thcsc posit ions is trsual ly a1 grades GS-4 through GS-6. To qual i ly al  Grades GS-4 requires I
ycar of relaled expcrience or 2 years of post high school s ludy. At rhe GS-05 level there is a
recluiremenl of I  year equivalent lo at leasl  GS-4 or 4 years above high school.  At the GS-06
levcl  and above there is a requiremenl of I  ycar al  the nexl lower grade level.  To qual i fy for
posit ions with a lyping requirement,  appl icants must be able 10 lype 40 words per minulc.  To
qual i fy for posi t ions with a stenography requiremenl,  appl icants must bc able to take dictat ion at
80 words per minute.

T i t l c Se r ies Grade Ranpe Approx # Posit ions
Visual  In lbrmaon Product ion Assist GS- 001 05 I
Visua l  In lb rma on Srrecial ist GS- 00r 07-09 5
I  l l us t ra lo r GS- 020 01 1

t

l -echnical  Equipment |  |  luslrator GS- 020 07 I
l 'ub l ic  A t ' fa i rs  Speci : r l is t GS. 035 09 I
Supervisorv Publ ic Af l -a rs Srrecial ist GS- 03s t2 I

I

Visual Informal ion Spec a l is t GS- 084 07-09 2
Edi tor ia l  Assstanl (OA) GS- 087 05 I

Edi tor ia l  Assslanl GS- 087 07 I

l - i t le Series Grade Ranse Approx # Posit ions
Cuslomer Support Clerk (OA) GS-0303 05
Fi le  Clerk GS-030s o4
Mai l  Clerk GS-0305 05
Computer  Clcrk GS-0335 04
Compulcr  Clcrk  (OA) GS-0335 o4 I

Computcr  Ass is tan l GS-033s 07
Sccrclary (OA) GS-031  8 04-08 78
I - ibrary l -echnician GS-r411 05



ENGINIIER AND SCIENTISTS

I- is led below are the professional engineering and scient i f ic posi t ions establ ished al
' fobyhanna 

Army Depol.  Entry inlo these posit ions is usual ly at the GS-5 and GS-T lrainee

levels or al  the CS-9 and GS-l  I  journeyman levels.  To qual i fy at grade GS-5 appl icanls must

posses a bachelor 's degree in the appropriate f ie ld.  At the GS-7 levcl  there is a requiremenl of I

year of graduale level educat ion or year equivalent 1o the GS-05 level.  At the GS-09 level there

is a requiremenl of 2 years of progressively higher level graduale educalion leading lo a masler's

clegree or master 's degree or I  year equivalent to al  leasl  GS-7. At the GS-l  I  level these is a

requiremcnt of 3 years of progressively higher level graduale educal ion leading to a Ph-D.

clegrcc c,r  Ph.D. or equivalenl docloral  degree or I  year equivalent 1o al  leasl  GS-9. Al l

I lducat ion requiremenls must be from an accredi led school.

ENGINEEIUNG AND SCIENTIFIC TECHNICIANS

Listed below arc engineering and scient i f ic lechnician posit ions establ ished at

Tobyhanna Army Depot.  Entry into these technician posit ions is normal ly al  grade GS-5 trainee

level.  Enrry inlo these posit ions is usual ly at the GS-5 and GS-7 trainee levels or al  the GS-9 and

GS-l  I  journcyman levels.  To qual i fy al  grade GS-5 appl icanls musl posses a bachelor 's degree

i n r h c a p p r o p r i a t c f i e l d .  A t t h e G S - T l e v c l  t h e r e  i s a r e q u i r e m e n t o f  I  y e a r o f g r a d u a t e l e v e l

educal ion or ycar equivalenl 1o lhe GS-05 level.  At the GS-09 level there is a reqtt i remenl of 2

ycars ol-progrcssively higher level graduale edr.rcal ion leading 1o a masler 's degree or masler 's

dcgrec  or  1  ycar  equ iva len l  lo  a t  leas t  GS-7 .  A t  the  GS- l  I  leve l  thesc  is  a  requ i rcmen l  o f  3

years o1'progressively higher level graduale educal ion leading to a Ph.D. degree or Ph.D- or

ecluivalenr cloctoral  degree or I  year equivalent to at leasl  GS-9, Al l  Educat ion requiremenls

musl be l iom an accrecl i ted school.

'l-itlc Se ries Gradc l{anpe Approx // Positions

Sa l'ety llnRineer GS-0803 I I
t

Surrervisory Architecl GS-0808 ) I

Civi l  En,t ineer GS-08 r  0 I I

E,nvironmenlal  Engineer GS-08r  9 I 1
J

Mechanical  Engineer GS-0830 05-r 2 20
Surrervisor M echanical  Engineer GS-0830 l3 2
Electr ical  Engineer GS-08s0 l l 2

Compuler l lngineer GS-0854 09-12 a_)

Supervisor Compuler Engineer GS-0854 ! a
I J

Il lectronics l3ngi neer GS-0855 05 -12 75

S rrpcrvisor I l lect ronics l ingineer GS-0855 l3 -14 t0
Chernical  Ene neer GS-0893 t2 1
lndustr ial  En' : neer GS-0896 05-t2 t7
Suncrv isor  lndus t r ia l  Eng ineer GS-0896 I J 4

Chemist GS-r 320 t2-13 )

Special  high pay rale is establ ished for these series at grades GS-5 through GS-l  l .



Ti t le Series Grade Range Approx # Posit ions
Engi neering fechnician GS-0802 07- l  1 35
Lead Eneineering Technician GS-0802 08- t  0 2
Mcchan ica l  Eng ineer inc  Techn ic ian GS-0802 07- l  1 22
Lead Mechanical  Engincering Tech GS-0802 l 2 I
EnIineering Draftsman GS-08r  8 0s-07 l

Eleclronics Technician GS-08s6 07- t  I 91
Electronics Tech (Proerammer) cs-08s6 09- l  I l 0
I-ead Electronics Technician GS-0856 l0 -12 5
S upervisor Eleclronics l-echnician GS-0856 t1-12 3
lnduslr ial  Enpineerins Technician GS-0895 07- l  I t2
Physical  Science Technician GS-r3r  I 09 2

FI NANCI A I ,  M ANA G I]M EN'I '  I )OSI ' I ' I  ONS

I- isted below arc professional and support  f inance posit ions esterbl ished at ' l -obyhanna Army
Depo l .  When f inanc ia l  management  pos i t ions  are  f i l l ed  by  ou ts ide  h i re  i t  i s  usua l ly  a l  the  GS-5
entry level.  I 'osi t ions al  higher grades are usual ly f i l led by internal promol ion. 

- l -o 
qual i ly at

grade CS-5, appl icants need 3 ycars general  experience, I  year which is equivalent to al  leasl
GS-4 or 4 years appropriale posl-high school study. The GS-7 level requires I  ycar equivalent 1o
a l  l cas l  GS-5  leve l  o r  1  yearo f  g radua le  leve l  educat ion .  A l  the  GS-9  leve l ,  there  is  a
requiremenl master 's or equivalent graduate degree or 2 ful l  years of progressively higher level
graciuale educal ion leading 1o such a degree or I  year equivalenl to at leasl  GS-7. At the GS-l  I
lcvcl  a Ph.D. or equivalenl doctoral  degree is required or3 ful l  years o1'progressively higher
level gradr"rale educat ion leading to such a degree or I  year equivalent to at least GS-9 level.  To
qLral i ly for GS-5 Accounlanl posi l ion, appl icanls musl have a degree account ing; or a degree in a
rclalcd f lc ld such as business adminislral ion, f inance, or publ ic administral ion that included or
was supplemcnled by 24 semestcr hours in accounl ing or at least 4 years of experience in
accounl ing, or an ecluivalenl combinat ion of accounl ing experience, col lege-level educat ion, and
training that provided professional account ing knowledge and include one of the fol lowing;
1-wenty-four semesler hours in accounl ing or audit ing courses of appropriate lype and qual i ty.
This can include up to 6 hours of business law; A cert i f icate as Cert i f ied Publ ic Accounlant or a
Cert i f ied lnternal Audi lor,  obtained through wri t ten examinat ion; or Complet ion of the
requircments for a de gree that included substant ial  course work in account ing or audit ing

T i t l c Series Grade Ranqe Approx # Posit ions
Managemenl  Ana lys t GS-0343 05- l  I 29
Program Analysl GS-0343 05- l  I l l
Managcmenl  &  Program Ana lys l GS-0343 09- l  r l 4
I -cad Management Analysl GS-0343 12 2
Sunv Mgml  &  l ) rogra ln  Ana lys l GS-0343 12 I

Supervisory Managcnrenl Analysl GS-0343 I J I
Mana temen l  Ass i s l an l GS-0344 05-07 22
Managernent  Ass is tan t  (OA) GS-0344 05-07 5
l ) ropram Assistant GS-0344 07 I
Finar tc iz r l  Ana lys l GS-0501 09- l  r A

3



Financ al Management Special ist GS-050t I I I
Financ al Services Special ist GS-050r l l I
Travel Accounls ' fechnician GS-0s03 05-06 3
Financal Technician GS-0s03 05-07 6
Financal Manager GS-0s05 l 4 I

Accounlanl GS-0510 I  t -12 3
Accounlant ( ln lernal Review Eval) GS-05 t 0 n t

I

Supv Acct (lnternal Revicw Eval) GS-O5 r 0 t2 I
Sunervisory Accounlanl GS-05 r 0 r3 I
Civi l ian Pav Technician GS-0544 06-07 2
I ludeet Analysl cs-0560 07-l r 4

I-ead Budeel Analyst GS-0560 t a
I L 2

Budeet Officer GS-0560 l 3
Budpel Tcchnician cs-0561 05
Brrdse l  Tcchn ic ian  (OA) cs-056r 05-07

INFOITMA'f ION ]-EC}I NOI-OGY POSITIONS

l- is led below are the profcssional IT posit ions establ ished at Tobyhanna Army Depol.
In ib rmat ion  Spcc ia l i s t  pos i t ion  is  usua l ly  a l  the  GS-05 l ra inee leve l  o r the  GS-9  and GS- l  I
journey lcvel.  To qual i fy al  grade GS-5, appl icants need 3 ycars Beneral  experience, I  ycar
which is equivalenl lo al  least CS-4 or 4 ycars posl-high school study. At the GS-9, there is a
rccluiremenl master 's or equivalenl gracluale dcgree in the appropriate l le ld or 2 ful l  years of
progressivcly highcr level gradualc edrrcal ion leading 1o such a degree or I  year equivalent 1o at
lcast GS-7. Al the GS-l  I  level,  a Ph.D. or equivalent docloral  degree in the appropriale f ie ld is
recluired or 3 lul l  years of progressively highcr level graduale educat ion leading 1o such a degree
or I  year equivalenl lo al  leasl  GS-9 level

l - i t le Series Gradc Ranse Approx # I)osi t ions

Telecommunical ions Spccial ist cs-0391 09
I  n lbrmation Technology Special  ist GS-220 05-r 2 4
l - l -  Speciaist  (Dala Managcment) GS_220 l l 4

I ' l -  Spec is t  (So l iware  & I 'o l i cy ) cs-22 0 05-t r r6
I  f  Spcca is t  ( ln lbrmation Securi ty) GS-220 09- l  I 2
l ' l- Spec a is t  ( ln lernet/ l  n lranct) GS-220 l l t

I l ' S p e c i a isl [Network) GS-220 09- l  1 5
l ' f  Speciaisl  (System Administer) GS-220 07- l  I I

Lead nformalion Technol ogy S pec GS-220 12
Lead l-  Spec (Dala Managemenl) GS-220 t2
L.cad T Spec fNetwork) GS-220 t2
l-cad T Spec (Sys tem Admin) CS-22 0 )2
Lead

' l -  
Spec  (Sys lcm Ana lys is ) GS_220 t2

Lead nlbrmation Technology Spec GS-220 12
Supervisory lnfonnation 1-ech Spec CS-22 0 t2-t3 a

J

Sunervisory IT Spec ( Policy & Plan) G5.22 0 t4



LEGAL POSITIONS

Listed below are the professional and technical support positions established at
Tobyhanna Army Depol relaled lo law. Altomey posit ions require possession of a legal degree
and successful completion of a slale bar exam. Entry is usually at Grade GS-12. Enlry inlo
paralegal special ist posit ions is usually at Grade GS-5 level, which requires 3 years of related
experience, and/or complel ion of 4-year course of study leading to a bachelor's degree.

+App l ican ts  in te res led  in  t l i i s  sc r ies  shou ld  contac l  th is  ins ta l la t ion  d i recr ly  lb r  in lb rmat ion  on
appl ication proceci ures

LOGISTICS POSITIONS

Listed below are professional logist ics posit ions along with technical  supporr posi t ions
establ ished at Tobyhanna Army Depol.  To qual i fy lbr posi t ions at lhe GS-07 level one lul l  year
of gracluale educat ion or one year experience equivalent 1o the GS-05 lcvel.  At the GS-09 level
two ful l  years of higher level graduale educal ion or a masler 's degree or one year expericnce
ecluivalenl to lhe GS-7 level.  To qual i fy at the GS I I  level three ful l  years of high level graduarc
cducal ion or one year expcrience cquivalenl to the GS-09 level.

Procurcmcnt

Srrpt r lv

Tit le Series Grade Ranse Approx # Posit ions
Allorney Adv sor (Gcneral) GS-0905 a

J

Altornev Adv sor (Labor) GS-090s a
J

General Attorney GS-090s J

* Supv Al lorney-Advisor (Gen) GS-0905 4
l)aralepal Special ist GS-09s0 09
Legal Assislanl GS-0986 05

Ti t le Ser ie  s Grade Ranpe Approx # Posit ions
Conlract Special ist GS- 02 09-t  I a)
Contract Administrator GS- 02 l l 4
Contracl  Negot iator GS- 02 il )

Procurcment Analvst GS- 02 l l I
Supcrvisory Contract Adm nlstralor GS- 02 l2 I
Supervisory Contract Spec a l i s l GS- 02 t2 1
S urrervisory Procurement Ana lysl GS- 02 l2-13 2
Purchas ing  Agent GS- 05 04-08 l 4
Procurement Clerk (OA) GS- 06 04 01

l - i t l c Grade l lan Approx  #  Pos i t ions
Los is t i cs  Management  Spec ia l i s t GS-0346
Communica t ions  Secur i l y  Cr . rs lod ian GS-2001

Manascment  Sncc ia l i s t cs-2001



General Supply Specialist GS-200r 09-r r 5
Supervisory General SuPPIY SPec GS-200r l 2 I

Supply Syslems AnalYsl GS-2003 09- l  1 6

Supply Clerk GS-2005 03-05 4

Sunply ' fechnican GS-2005 05-07 6 t
Sr.rrrnly l-echnican (l-lazmat) GS-2005 06 I

SupervisorY Supply ' fechnician GS-200s l 0 l

lnvenlorY M emt SPecialisl GS-2010 07- l  I l 3

Supervisory Invenlory Mgml SPec GS-20r 0 t2 I

Dislr ibution Facil i tes Manager GS-2030 t2
l-ransrrorlalion Ass slanl GS-2r 02 07 I

l ' i t le Scries Grade Ranqe Approx / l  Posit ions

I lusiness Developmcnt Spccial ist GS: 01 l l J

Business Manager GS- 0t t2 I
I

DCSS Field Off ice Manager GS- 0r l 2 l

Derruly Program Manager GS- 0t t3 1

l ndus l ral  Operal ions Manager GS- 01 l 4 4

l ) roducl ion Control  ler GS- 52 05-09 60
Supervsory Producl ion Conlrol ler GS- 52 t2 1

l lquipmcnl Speca l i s l GS- 670 07- r  l 8

l lquipmenl Special ist  (Electronic) GS- 610 01-12 68

Equipmenl Speca l is t  (Gcnera l ) GS- 610 09 I

Sr-rpv Equipmenl Special ist  (Elncs) GS- 610 l2 -13 5

Main tcn l rncc

MEDICAT.  AND I IEAL l - I I  POSITIONS

I- is led below are lhe professional and lcchnical  support  medical  and hcalth posit ions

establ ished al  1-obyhanna Army Depol.  Al l  prol 'essional posi t ions require possession of an

appropriale col lege degree and, al  GS-7 and abovc, addit ional experience in the l ie ld appl ied lbr.

With regard to lhc technical  support  posi l ions, entry is usLral ly al  lhe GS-5 level,  which recluires

6 months o1-gcneral  experience etnd/or 4 years of post high school study wi lh courses perlaining

10 the posit ion.

Tit le Series Grade Range Approx # Posit ions

Administrat ive Support  Assislant GS-0303 05-06 I

Med Off i  cer (Occupat ional Medicine) GS-0602 ) 4 I

Occupal ional Health Nurse G5-06r  0 09 I

Supervisor Occupat ional l leal th N urse cs-06r 0 l l

l ) ract ical  Nurse GS-0620 06 2
Inciustr ial l- lygiene Technician GS-0640 05-09 I

I

Medical Records Technician GS-0675 05
S upervisory Industrial Flygienist cs-0690 t2



Industrial isl l l  ygienisl GS-0690 | 09 2
+ A special  higherpay rate is establ ished for this ser ies at grades GS-l  I  through GS-15.

I 'EIISONNEL I 'OSITI ONS

Lisled below are the professional & technical  support  personnel posi t ions establ ished at
Tobyhanna Army Depot.  Most Hl{  posi t ions are in lhe DOD-National Personnel Securi ty Syslem
and involve f i l l ing vacancies, c lassi f icat ion advisory services, benef i ts counsel ing, labor unions,
discipl ine, and employee complaints.  When personnel posi t ions are f i l led by outside hire entry is
usual ly al  l l rc YA-O1 lrainee level or Y A-02 Journeyman level.  To qual i fy at the YA-01 trainee
lcvcl  appl icanls need 3 years general  experience, I  year which is equivalent to the next lower
band or4  years  appropr ia lepos l -h igb  schoo l  s tudy .  To  qua l i f y  a t  the  yA-02 leve l ,  app l i can ts
nced one yearo f  spec ia l i zed  expcr ience equ iva len l  to  the  ncx l  lowerband and/ora  mas ler ' s
degree.

QUALI I 'Y  AND RI iL IA I } I I . ITY ASSURANCE POSITIONS

I- is led below arc lhe qual i ty and rel iabi l i ty assurance posit ions establ ished al  Tobyhanna
Army Depot.  Qual i ty Assurance Special ist  performs administral ive and technical  work
conccrned with monitor ing, control l ing, and mainlaining the clual i ty and rel iabi l i ry of goods and
scrv ices .  I ln l ry  in to  Qua l i t y  Assurance pos i t ions  is  usua l ly  a l  the  GS-5  t ra inee leve l  o r  GS- l  I
journeyman level.  To qual i fy at grade GS-5, appl icants need 3 years general  experience, I  year
which is equivalenl 1o at least GS-4 or 4 years appropriale post-high school s ludy. Al  the GS-9,
there  is  a  requ i remenl  mas ler ' s  o r  cqu iva len t  g radua le  degree or2 | 'u l l  years  o l -p rogress ive ly
l i igher  levc l  g radua le  ec luca t ion  lead ing  to  such a  degree or  I  ycar  equ iva len t  1o  a l  leas t  GS-7 .  Ar
thc GS-l  I  levcl ,  a Ph.D. or equivalenl docloral  degree is required or 3 fr . r l l  years of progressively
h ig l rc r  leve  I  g radr . ra le  educat ion  lcad ing  to  such a  c legree  or  I  ycarec l r r i va len t  to  a t  l cas t  CS-9
leve l .  En t ry  in lo  ComputerOpera lo r ,  Ass is tan t  and Opera tor  pos i l ions  is  usua l ly  a t  g rades  GS-4
lh rough CS-5  wh ich  rcqu i res  1  year  o f  re la ted  cxpcr icnce or  I  to  4  years  o f 'appropr ia te  pos t -h igh
school study.

T i t l c Occ Codc Pay Band Approx # Posit ions
l lR  Speca st (Class/Staff ing) YA-020 0t-02 5
HR Speca st (Employee Benefits) YA-020 02 I
l l l t  Spec ia st (Empl/Labor Relat ions) YA-020 0 l  -02 3
l-lR Spec a st  ( ln lb  Sys) YA-020 02 I
Superv sory HR Speca sl (Empl/l-abor) YC-020 02 I
Superv sory IJR Spec a s l  (S ta{ f ins /C las) YC-020 02 I
Supervsory  l - luman Rcsourccs  Spcc ia l i s l YC-020 03 I

I

l - lR Technician (OA) YU-0203 0 t -02 I
l - l l l  Tech (Employee & Labor Rclat ions) YB-0203 02
l - lR Assistant (Recrui t / l ) lacement/OA) GS-0203 05 I
Admin is t ra t i ve  Suppor t ' fech  (OA) YB-0303 0r I
HR Assis tant  (Mi l i tary /OA) cs-0203 05 I



Ti t le Series Grade Range Approx # Posirions

Oua ly  Assurance Spec GS-r  910 il I
Qua ly  Assurance Spec (Ammo) GS-19 r 0 l t I

I

Oua ty Assurance Spec (Electronics) GS-19  r  0 09-l l 8
Qua ty Assurance Spec (Mech) GS-19  r  0 09 2

SAFETY AND SECURITY POSITIONS

Lisled below are the professional and nonprofessional safely and securily positions established
at Tobyhanna Army Dcpol.  Entry into Safety Special ist  posi t ions is usual ly al  the GS-05
lrainee lcvcl ,  to qual i fy al  grade GS-5, appl icanls necd 3 years general  experience, I  year which
is equivalenl lo a1 lcast GS-4 or 4 years appropriate posl-high school study- At the GS-9 level,
thc rc isarequ i rcmen lmz ls le r ' sorequ iva len lg radua le  degree or2{u l l yearso fprogress ive ly
higher lcvel  graduale eclucal ion lcading lo such a clegree or I  ycar equivalenl lo at least GS-7.
At the GS-l  I  level,  a Ph.D. or equivalenl docloral  degree is required or3I-ul l  years o1-
progressively highcr level graduate educal ion leading lo such a degree or I  year equivalenl lo al
l cas t  GS-9 lcve l .  F i re l igh tc r  pos i t ions  are  usua l ly  f i l l ed  a t  GS-06 lcve l ,  wh ich  requ i res  I  yearo f
cxper icnce or4-year  o1-pos lh ighschoo l  s ludy lead ing toabache lor ' sdegree.  Theguardsare
f i l lcd at the CS-04 level,  which recluire 6 monlhs gcneral  experience and 6 months related
cxpericnce, or 2 years above high school level.  T'o qual i l 'y for securi ty,  pol ice and { i rel ighter
posit ions at the GS-04 level two years o1-sludy with l2 serneslerhours in courses perlain lo
appropriate f ie ld.  At the GS-05 level requires complel ion o1-4 years o1-posl high school s ludy
)eading lo the appropriale bachelor 's i legree. Training nraybe used forf i rel ighter posi t ions.

'l-it 
le Series Grade Range Approx # Posit ions

Safely & Occupatona l  Hea l th  Spcc ia l i s t GS-00r  8 09-r r A
a

Sal 'etv & Occupatonal I - leal th Mur GS-00r  8 1 a
| .1, l

Salely 1-echnician (OA) GS-0019 06
l lnvironmenlal  l ) rolecl ion Spccial ist GS-0028 07- l  I 6
Supv Env i ronmcn la l  l ) ro lcc t ion  Spcc GS-0028 r2
l lnvironmenlal  Prolecl ion Assistanl GS-0029 07
Sccu ty Srrecial ist GS-0080 I
Sccu ty Speca l is t  ( ln lb rmal ion) GS-0080 I
Secu y Specal ist  (Personncl) GS-0080 I
Secu ty Specalist (Force Protection) GS-0080 I
Secu lv  Spec al is l  (Operat ions) GS-0080 I
l 'hysical Security Special ist GS-0080 I
Sr"rpervisory Security Special isl GS-0080 )

Firef ighter (Basic Li fe Spt/ l - lazmat Tech) GS-008r 07 .1

S Lrpervisory Firefi ghter GS-0081 09 3
I r i re Chiel GS-0081 il l

Police Ofl icer GS-0083 06 t5
Police Off ice (Desk Sergeant) GS-0083 06-07 b

Supervisory Pol ice Off i  cer GS-0083 08 3
*  Sccur i l y  Guard GS-0085 05 ^ 1

/ -J



Supervisory Security Guard GS-0085 01 l
Securi ly Assistanl (OA) GS-0086 05 .L

Criminal Invesligalor GS- l8 l  I l l 2

I

*Securi ty guard posit ions are reslr icted by law lo persons with Velerans Preference, as long as
such appl icanls are avai lable for appointments.

O] - I iER PROFESSIONAL AND ASSISTANT POSITIONS

I-isted below are a variely of professional and technical positions established at
Tobyhanna Army Depot,  which do not f i t  in any olher group in this l isr ing. Due to the nature of
thc qual i f ical ions requirements many of these posit ions would be f i l led by internal placemenl.
l - lowever,  some posi l ions may be f i l led at the GS-5 trainee level or at  the GS-9 and GS-l  I
journeyman leve l .  Gcnera l l y  a t  GS-5  thcre  is  a  requ i remcn l  o1 'e i ther  3  years  o f  genera l
e x p c r i e n c e , a n d / o r 4 y a a r c o u r s e o f s t u d y l e a d i n g t o a b a c h e l o r ' s d e g r e e .  A t t h e G S - g , t h e r e i s a
rccluiremenl mastcr 's or ecluivalenl graduate degree or 2 l t : l l  years of progressively higher level
graduzrte cducat ion leading to such a dcgree or I  year equivalent to al  leasl  GS-7. At lhe GS-l  I
level,  a Ph.D. or equivalenl docloral  degree is reqr"r i red or 3 {ul l  years of progressivcly higher
leve I  gradtrale educal ion leading lo such a degree or I  year equivalent lo at leasl  GS-9 level.

] -RAINING POSITIONS

T i t l e Series Grade Ranpe Approx # Posit ions
Army Community Services Program
Coordinator

GS-Or 0r 09 I

Alcohol & Dnrs Control Olf icer GS-0r  0r t2
Sunervisory Recreat ion Spec GS-0 r  88 09
Recreat ion Assislant GS-0r  89 04
Equal l lmploymenl Special  ist GS-0260 l t
l l qua l  Employmenl  Manager GS-0260 1 ' l

I L

I ) roccss Improvemenl Special ist GS-030r 07-09 1
J

Program Manager GS-0340 t3-14 I

Administrat ive Off icer GS-034r il I
Supporl  Services Special  is l GS-0342 09 2
ln lerpreler GS-100r 09 I
I leal ty Srrecial ist GS-1r70 09 1
Hous ing  Manager GS-r  173 09 1

I

School Age Svc Pgm Coordinator GS-r 701 09
Supv Chi ld& Youth Svcs Coordr GS-r  701 l l

Educat ion  l -cchn ican GS-r702 07
l lc l  Lrcat ion l -eclrn ic an  (OA) GS- r 702 04 2
l 'ra ninp, lnslruclor cs- I7r2 09- l  l 1 1
- l - raininc 

Adm inistralor GS-r7r2 t1 -12 A
a

S Lrnervi  sory l -rainine lnstructor GS- I7 r2 l2

l 0



WAGB GRADE TRADES AND CRAFTS POSITIONS

Listed below are the lrades and crafls positions established at Tobyhanna Army Depot.
Thesc posit ions range from unski l led labor to complex jobs tequir ing extensive l raining and
experience. Enlry inlo these posit ions is typical ly at thc lower end of the grade range shown.
l-cader (WL) and Supervisor (WS) levels are usual ly f i l led by intemal promol ion. Posit ions ar
grade WG-5 and below have minimal qual i f ical ion requirements. At al l  h igher grades appl icants
musl have experience, which demonslrates lhe abiliry 1o perform the duties of the position
applied for.

E lcc t ron ic  Equ ipmenl  Ins la l la t ion  & Main tcnance Fami ly

E l c c l r i c a l  I  n s t : r l l t l i o n  &  M a i n l c n a n c e  F a m i l y

Fabr ic  &  Leathcr  Work  Fanr i l y

l - i t le Series Grade Ranqe Approx # Posit ions
Electronic Measuremenl Equip
Equipmcnl

wc-2602
wl,-2602
ws-2602

l1-r2
l 1
r3

'14

2
I

Eleclroncs Mechanic Flelper wG-2604 05 a az-)

Elcclronics Worker wG-2604
wL-2604

07 - t0
08

330
2

Elcclronics Mechanic wG-2604
wL-2604
wS-2604

r0- t2
r0- l l
l l - 15

742
91
< A
J'{

Elec t ron ics  Equ ipmcnt  lnspcc tor wG-2604
wL-2604

12-r3
l 3

Z J

2
Eleclronics lndustr ial  Control
Mechanic

wG-2606
wr_-2606

r0 -12
1 l

J

I
Elcclronics Digi tal  Compuler
Mechan ic

wG-2608
wL-260lt
ws-260[t

I0 -12
l 1
l t - 1 4

zo
I

4
Elcctronic Inlegrated Syslcms
Mechan ic

wG-2610
ws-2610

l2-13
l3 - r4

r00
l

l-itle Series Grade Range Approx / /  Posit ions
l l lectr cal  Worker wG-2805 08 A A

J.t

Electr ic ian wG-2805
wL-2805
ws-2805

t0 -1  I
t0
] I

28
.+

,L

Elccl cal  Equipmenl Worker wG-2854 07 2
Elcc t r i ca l  Equ ipment  Repa i re r wG-2854

wL-2854
09
09

7
2

T i t l e Scr ies Grade Ranpe Approx # Posi t ions
Fabr ic  Worker wc-3105 01-09 1 a

I J

I I



wL-3105 | 09

f  nst rumcnt  Work Fami lv

Tit le Series Grade Range Approx # Posit ions
Ontical  Instrument Repairer wG-3306 08- l  0 4
Inslrument Mechanic wG-3359 l0 - l  r n

Mach inc  Too l  Work  Fami lv

Tit lc Series Grade Rance Approx # Posit ions
Mach in is t wG-3414

wL-3414
ws-34 t4

l 0 - l  I
l l
l l

l 4
L

I

Machinisl  Work Insneclor wG-3414 l2 a

M aclr ine' l -ool  Oneralor wG-3414 08-09 1

l -ool  Maker wG-3416 t3 3

Gencra l  Serv ices  t t  SupDor t  F : rmi lv

T i t l e Ser ies Grade Ranqe Approx # Posit ions
Laborer wG-3502 02 J

Custodia l  Worker wc-3566 02

Sl ruc l r r ra l  &  F in is l r inq  Work  Fami lv

l ' i t l e Ser ies Grade Ranse Approx # Posit ions
Mason wG-3603 l0 3

M c la l  Proccss inq  Fami ly

T i t l c Ser ies Grade Ranse Approx # Posi r ions
Weld ins Worker wG-3703 08 2
Welder wG-3703

wL-3703
ws-3703

l 0
l0
l0

12
2
I

l l leclronlal inq Worker wG-371 I 07 3
I l leclroplaler wG-371 I

w l . -3711
ws-3711

09
09
09

2

Sclremat ic l)hotogr:rrrhcr wG-373s 09
Melal Pholo Processor wG-3735

wL-3735
08
08

3
I



Tit le Series Grade Ranae Approx # Positions
Sheel Metal  Mechanic Flelper wG-3806 05 6
Sheet Metal Worker wG-3806 08 77
Sheet Melal  Mechanic wG-3806

wL-3806
ws-3806

t0
10
l2-15

35
9
6

Metal Form Machine Operalor wG-3869 t0 z

Melal Work Familv

Paint inc Fzrmi lv

Plumbinq  & P ipe  F i t t inq  Fanr i l v

l - i t le Series Grade Ranqe Approx # Posit ions
Ir nish Inspeclor wG-4101 r0 5
L quid Disrrcnsing Equip Orreralor wG-4 r 0l o4 1

l

l )a inlcr I - le lpcr wG-4102 05 l 0
Painl inA Worker wG-4102

wt_-4r 02
07
07 I

Painter wG-4102
wL-4102
ws-4102

09
09
09- l  I

21
6
2

Tit le Series Crade Ranse Approx # Positions
Pipe f i t ter wG-4204 t0 2

Pl i : rb lc  Mater ia ls  Work  l -a rn i l v

1-t l e Series Grade Ranpe Approx # Posi t ions
Ilubber Prod Fabr calor & Repairer wG-4360 08 I

Pr in l inq  Fami ly

Ti t le Series Grade Ranpe Approx # I)osit ions
Silk Screen Prinler wG-4419 01 I

Wood Work Fami lv

l- i t lc Series Grade Ranpc Approx fJ Posit ions

C:rrpcnlry Worker wc-4607 07 5
Carpcnler wG-4607

wL-4607
ws-4607

09
09
09

6
l
l

t3



Gcneral Maintenance & Orrerations Work FamilY

I  ndusl r ia l  Ert  u ipnrcnt M :r  in ten:r  ncc l i : t  mi ly

I n d u s t r i a l  E t l u i p m e n l  O p c r a t i o n  F a n r i l y

Transr ro r t : r t  ion /M ob i le  I  ndus t  r ia I  Eq u iDnrent  ODcra l  ion  Fa mi ly

Ti t le Series Grade Range Approx # Posit ions

General Equ pment Repairer wG-4737 08- l  0 t1
General Equipment Mechanic wG-4737

wL-4737
ws-4737

l0
08-1  I
t0 -15

12
l3
a

Mainlenancc Worker wG-4749 08 8
Mainlenance Mechanic wG-4749

wL-4749
ws-4749

l0
l0
l0

6
3
2

l - i t le Series Grade Rance Approx # Posit ions
A
A

r Condi
r Condi

oning Equipmcnt Mcch

on ing  Equ ip  Mech Ldr
wG-s306
wL-5306

08- l  I
t 0

l 5
I

Producon Machinery Repaircr wG-5350 08 2
Product ion Machinery Mechanic wG-5350

wL-5350
ws-5350

r0 - l  I
l l
l t

6
I
I

Ti t le Series Gradc Ranpe Approx # Posit ions
Waslewater ' l - reatmenl I) lanl  Opr
Waslewaler Treatmenl Plant Opr Ldr

wG-5408
wl_-5408

10
09

4
I

Sandb las lc r wG-5423
wL-5423
ws-5423

05-07
07
0l

l 3
4
I

l - i t le Series Grade Ranee Approx # Posit ions
Motor Veh
Motor Veh
Motor Veh
Motor Veh

icle Opera
icle Opera
icle Opera
icle Opera

or
or (FLO)
or Leader
or Supervisor

wG-s703
wc-5703
wL-5703
ws-5703

07-08
06-08
07-08
08

A
I

8
2
I

Fork l
Fork l

ft Operalor
ft & Traclor Operalor

wG-5704
wG-5704

06
05

2
l l

l lngirreering Eq uipmcnl Opcrator
l ingineering l iquipment Op (l-cader)
Engineer ing Equipmenl  Opera lor
(Motor Vehicle Operator)
Crane Ooeralor

wG-57 r 6
wL-5716
wG-5716

wG-572s

0tt- I 0
l0
l l

09

3
l
I

I

l 4



l  Ma in tcnance Fami lv

Warehous ing  & Stock  l lanr l l inq  l - : rm i ly

P: rck inq  & Proccss ing  l ianr i l y

Tit le Series Grade RanRe Approx # Positions
Mobile Equipmenl Mechanic
Inspeclor

wG-580t t0 I

l - leavy Mob c Equ pmenl Repairer wG-5803 08 I

FIeavy Mobile Equ
I-leavy Mobile Equ

pment Mcchanic
pmenl Mech Ldr

wG-5803
wl--s803

10
r0

1
J

I
I - leavy Mobi le Equipment Mechanic
Inspeclor

wG-5803 l l a
J

Aulomotivc Worker wG-5823 08

T i t l c Scries Crade Rangc Approx # Posit ions
Miss i le  Mater ia ls  Hand ler
Miss i l c  Mater ia ls  I land le r  Lcader
Missi le Mater ials Flandler Supervisor
Mater ial  Sorter
Matcr ials Support  Leader

wG-6501
wt_-6501
ws-6501
wG-6901
wL-6901

01
01
01
04
06

' l 'ools 
& Parts Al lendanl wG-6904 05-06 9

Male
Matc
Mate
Mate
Mate

als l - landler
a ls  l  land le r  (Packer )
als l - landler (MVO)
als l - landler Leader
als Flandler Sunervisor

wG-6907
wG-6907
wG-6907
wL-6907
ws-6907

05-06
05
06
06
06

56
4
3
I
2

M er ia ls  Exped i te r wG-6910 05-07 o

Malcr ials l lxam
Maler ia ls  Exam

ner & lclenti l ler
ner & Idenli f ier l-dr

wG-6912
wL-6912

06
06

t6
2

' f i t le
Series Grade I lanpe Approx # Posit ions

Packing lnspector wG-7002 08 I
Equipmenl Cleaner wG-7009 05 35

I5


